
Ligonier Camp & Conference Center 
Super-Important Memo 

  
1.) Employment dates: Take special note of the dates on your employment offer. Weddings, birthdays, family reunions 
must be taken on your weekly day off. If there are any days that you will need to schedule off ahead of time, please 
request them on the staff portal. We expect you will be here for the duration of your contract. 

2.) Physical exam & health info: All staff must have a completed health form signed by a physician. If you have had a 
physical in the past year, and are unable to obtain the doctors signature on our form, you may attach the doctor’s medical 
exam records to the Ligonier Camp form. Staff arriving at camp without physicals will be scheduled at the local 
MedExpress and will miss a portion of training. Please attend to this prior to arriving at camp. Any visits to the doctor 
or hospital throughout the summer must be handled by the staff person's insurance company (except in cases of 
workman's compensation) and the copay must be paid at the time by the staff person. Ligonier Camp is not able to handle 
staff medical bills for illnesses or non work-related injuries. 

3.) W-4: Complete this digitally. Be sure to fill out all portions. Please type in your responses, don’t hand write them! 
You will also need to bring your Social Security card and a drivers license with you to camp (no copies). That’s 
required to complete your I-9 Form to legally work here. 

4.) Workers’ Compensation: Please read the attached packet to understand your responsibilities in the even that you 
require Workers’ Compensation during your time at LCCC. There are two pages you need to sign and mail back to camp 
prior to your employment. 

5.) Criminal record check:  All staff members are required to have background checks per American Camping 
Association guidelines and Pennsylvania State law. Please see the attached information about what is required for 
your background check. If you are returning staff and had your background checks done last year, we will still require 
one nationwide check annually. The cost is $12, and will be done when you get to camp.  

6.) Work Permits: If you are under the age of 18 and don’t already have a work permit, you must obtain one before your 
employment begins. If you are a CIT under the age of 18, please read the attached information about obtaining a 
work permit. 

7.) Voluntary disclosure statement: This is an American Camping Association requirement for all staff, all ages for 
2017. Please fill out and upload it on the staff portal. 

8.) Staff arrival times: 
Wilderness Staff (including Lake Staff and Wranglers) are expected to be at camp by 3:00 pm on Wednesday 5/31/2017. 
Leadership A-Team by 3:00 pm on Friday 6/1/2017. 
Counselors, Co-counselors, NL Counselors, and Support Staff by 3:00 pm on Monday 6/5/2017. 
1st Five CITs should arrive by 3:00 pm on Saturday, 6/10/2017. 
2nd Five CITs should arrive by 3:00 pm on Tuesday, 7/11/2017. 

9.) Camp ready week: From Tuesday, May 30th - Sunday, June 4th we can use all the help we can get to prepare for 
the summer–let us know if you can make it! Room and board will be provided and this opportunity is a great way to meet 
some of the staff for the upcoming summer. 
  
10.) Musicians and singers: If you are interested in playing or singing in our Club band, you need to attend a mandatory 
practice held Saturday June 3 beginning at 10:00 am. We need people that play all types of instruments (especially 
guitar, bass, drums, vocals). Practice will be held at the camp. Let us know if you are attending.   

11.) Stipend: Checks will be issued two times during the summer; once in July and on the last day of camp. Next Level 
Counselors will be paid once at the end of employment. CITs will also be paid once at the end of employment. We are 
unable to provide financial advances, so please plan accordingly. We’re also trying out Direct Deposit for the first time this 
summer. It’s optional, and you can fill out the appropriate information on the Staff Portal. 

  



12.) Camp dedication service: We will be attending a Camp Dedication worship service at First Presbyterian Church of 
Pittsburgh on Sunday, June 11th (NOTE: this does not include 2nd 5 CITs - we do a separate dedication once you arrive). 
We will wear our camp staff t-shirts (you will be given this) and a nice pair of tan casual pants or skirt and nicer-looking 
shoes. Please bring these items with you to camp. A few things NOT to wear to FPC for camp Sunday: flip flops of any 
kind (we mean it!), ratty sneakers, capri pants, shorts, jeans, or giant foam finger. Also, every incoming and outgoing day 
of camp we will wear our staff shirts and nice tan shorts, skirts or pants.  

13.) Contact information: Friends and family can write to you at the camp address of 188 Macartney Lane, Ligonier, PA 
15658. The summer village phone number is 724-238-6820; this number should be used for urgent calls and 
emergencies only. The main camp number of 724-238-6428 should not be used for friends and families to leave 
messages for staff. Please plan on using your own cell phones for your long distant calling. We have wireless internet in 
our staff lounge for staff on days off. 

14.) Fitness: Because of the rigorous nature of summer camping ministry, and because the terrain at Ligonier is very hilly, 
we would encourage you to arrive at camp feeling good about your state of physical fitness. No need to be a triathlete, but 
working on endurance and basic strength would be a good idea. 

15.) Nut Policy: Our dining hall and camp store are both nut-free for the safety of our campers and staff who have nut 
allergies. However, we understand that staff members (particularly vegetarians) often like to have peanut butter or other 
nuts as a source of protein in their diet. We do permit staff to store and eat nuts in the staff lounge, but they are not to be 
removed. If you are allergic to nuts and would like more information on this policy, or if you have concerns, please contact 
us so we can adjust our policy as necessary. 

16.) Lifeguards: Let us know if you are currently a lifeguard or plan on getting your certification prior to the start of camp. 
Lifeguards receive an additional stipend for serving at the pool and lake areas. If you are interested in becoming a 
lifeguard for the summer, please let us know. There are some opportunities for lifeguard training prior to the start of the 
summer. 

17.) Off-property policy (high school only): High school age staff need to have written parent permission to leave camp 
property, unless it is a Ligonier Camp sponsored activity. The Off Property Permission form permits CITs to travel off camp 
property for camp-approved events with college-age staff and is a requirement for all CITs to leave property. 

One last item, there are still camper spots available for this summer, so if you have any little brothers or sister, nephews, 
nieces, cousins or neighbors ages 6-17, give us a call and we could send out a brochure or have them log on to our 
website www.ligoniercamp.org to register today! 

God is going to bless our staff and campers in amazing ways in 2017.   
We're looking forward to seeing you this summer! 

  

http://www.ligoniercamp.org/


Ligonier Camp & Conference Center: Statement of Faith

We believe…

1. The Bible is the inspired, only infallible, authoritative Word of God
(II Timothy 3:16)

2.  There is one God, eternally existent in three Persons: the Father, the Son, and the Holy Spirit.  
The three are of one substance, equal in power and glory.

3.  Our Lord Jesus Christ is God and man in one person.  He was born of a virgin, lived a 
sinless life, performed miracles, and vicariously atoned for sin through the shedding of 
His blood.  He was dead and bodily resurrected.  He ascended to the right hand of God 
the Father and will come again in power and glory.  He is the only Savior of sinners.  
(John 14:6)

4.  Regeneration by the Holy Spirit is absolutely essential for salvation of the lost.  All human 
beings stand in need of this because all have sinned.  (Romans 3:23)

5.  Eternal life is received by grace through faith alone.  By the grace of God we are enabled 
to come to Jesus Christ through faith and live with Him forever.  (Ephesians 2:8,9)

6.  The Holy Spirit indwells all true believers, and it is by His power that they are enabled to live a 
godly life.

7.  Christ has established a visible church which is called to live in the power of the Holy Spirit 
under the regulation of the authority of Holy Scripture.  Ligonier Camp & Conference Center is 
not a church, but a resource to churches.  It is our desire to build churches by accomplishing 
our mission.

8.  The mission of the Ligonier Camp & Conference Center is to provide people with reflective and 
recreational opportunities that will build faith in Christ, self-esteem, and supportive 
relationships.

 
We are so excited that you are interested in working at Ligonier Camp.  In the past we have had 
some applicants who desired to work at camp, but after they were partially through the process 
they realized that their beliefs did not concur with those of Ligonier Camp.  Our hope is that, by 
carefully reviewing our Statement of Faith, you understand our theology and what we believe to be 
the basic tenets of faith. 

Please pay special attention to numbers one, three, and five above.  If you have any 
concerns or questions about these theological issues please call us we would love to 
discuss and clarify what it is that we believe.



SUMMARY OF POLICIES
Great responsibility is laid upon the staff member at Ligonier Camp.  It is our duty and privilege to exhibit a high degree of 
correlation between the words we speak and the lives we live.  The ministry of camp is not just to kids, but to parents and 
churches as well.  Our action and words when teaching, playing, or relaxing are, in a real sense, opportunities to guide 
others.  We bear a very solemn responsibility. Therefore, knowing the philosophy of this camp and having a commitment 
to Christ, please review the following:

Conduct:

a. No tobacco, smokeless or otherwise, alcoholic beverages, illegal drugs, or fireworks will be allowed on the 
camp premises.

b. Staff college age and older are permitted to bring personal vehicles to be used only when entering or leaving 
the grounds.  High School age staff may not bring personal vehicles and need to be on property at all times, 
unless participating in a camp-approved event and/or they have the appropriate written request form filled out 
by a parent.  

c. No family members or friends should be present on the grounds while the staff person is on duty. 

d. Staff members will submit to the authority structure set in place for the summer camp community.   

e.   Staff members are welcome to bring cell phones, but they are not to be used during work hours and cannot be 
left in their cabins.  (Phones are kept in the summer office and are easily accessible).

f.    Forming dating relationships with other staff members while employed at Ligonier Camp is discouraged as this 
becomes a distraction to your ministry and the ministry of others.   

Appearance:

a. Men and women should keep a neat and tidy appearance.  Men should have hair off the collar and should 
shave regularly.  Men with longer hair may keep it off the collar by keeping it in a ponytail.  Men who have 
beards, goatees, or mustaches must keep them trimmed and neat.

b. Men and women should dress modestly.  Any clothing that is tight or revealing is not appropriate for Ligonier 
Camp.  

Women:  No two-piece bathing suits are allowed; "short" shorts, spaghetti string tank tops, halters, and 
skin-bearing shirts are also inappropriate. 

Men:  No half shirts or tight or revealing tank tops are allowed; cut off sleeve shirts that show a                 
 bare chest are also inappropriate.

c. Our desire is to continue to focus our campers on the Lord and not on our own appearance.  Because of this 
and because of the community that we serve, many body or facial piercings may not be appropriate for 
Ligonier.  If you have a concern regarding this policy, please feel free to call us to discuss your concerns. 

Remuneration Package:

a. Full summer staff members are to be paid three times throughout the summer.  Next Level staff, CIT’s, and 
those not working a full summer will be paid once at the end of their contract.

b. All summer staff are eligible to receive free room and board during their employment.

c. All staff members employed by the camp are covered by our Workman’s Compensation Policy as specified by 
the State of Pennsylvania for work related injuries.  All illnesses and non-work related injuries must be 
covered by personal or parental insurance.

d.  All staff members will receive daily and weekly time off.  Participation in summer weddings (those that you 
are in or family members) or family events must be provided for on days off.  These dates must be agreed 
upon in advance by the appropriate Ligonier Camp Administrative Staff.



Staff List of Items to Bring to Camp!! (Suggested) 

! Social Security Card and Driver’s License (needed for check-in) 
! Pillow and two pillowcases 
! Sleeping bag and blanket or blankets for single bed (be ready for very hot and very cold nights) 
! Wash cloths, bath towels and beach towels 
! Bathing suit - one piece for women, no speedos please, gentlemen! 
! Shirts (T-shirts, jerseys, sweatshirts, vests, etc.) 
! Lots of shorts - it’s usually hot 
! A nice pair of shorts/pants, khaki or tan for incoming day 
! Clothes and nice looking footwear for Commissioning Sunday (details in Super-Important 

Memo) 
! Underwear & socks 
! Pajamas & shower shoes 
! Jacket 
! Sweatshirts/fleece tops 
! Long pants (jeans, khakis, sweats, etc.) 
! Some type of hat 
! Waterproof raincoat/poncho - rain boots can be helpful, too! 
! Backpack or daypack 
! Laundry bag or basket & Laundry soap 
! Sweatshirt, jeans, and shoes you DON’T care about for caving trips- they will get very muddy 
! Flashlight and batteries- these are a must!! 
! Wrist watch (one with an alarm will be extra-helpful) 
! Sunglasses & sunscreen 
! Two pair of sneakers 
! Water shoes (Chacos are great for creek hikes - old sneakers are good for rafting) 
! Sandals  
! Toiletries & bucket to carry them in (should fit in one small cubby: Girls: 8 ¼” H, 11 ¼” W, 5 ½” D; Boys: 8” H, 11”W , 6” D) 
! Bible, pen or pencil and notebook/journal 
! Stationery and stamps 
! Alarm clock & fan  
! Bug Spray - poison ivy block is a good idea, too, if you're susceptible 
! HUB money (this is our camp store - we have a lot of fun goodies) 

Optional Items, but very helpful: 
! Guitar/musical instrument 
! Camera 
! Sports Equipment (if you want; we have lots!) 
! Props for skits (i.e. crazy hats or zany clothes) 
! Covering or sheet for that comfortable camp mattress 
! Crates or plastic drawers or shelves to store things in 
! Storage bin or trunk for clothes 
! Any books or resources you might want to use with campers or share with other staff 
! Games to play with campers and staff -- we love new ideas! 

*Note:  There is only one electrical outlet in each cabin. 

It's a really smart idea to label ALL of your belongings with your initials. 
But if you don't, it's okay…the year round staff will be wearing your stuff next summer. ☺ 



Applying for Background Checks/Clearances
As an employee of Ligonier Camp and Conference Center who will have regular contact with children, 
Pennsylvania state law requires you to have the following background checks:
- Pennsylvania Child Abuse History Clearance (CY113)
- Pennsylvania Criminal Record Checks (SP4-164)
- Federal Bureau of Investigations (FBI) Criminal Background Checks
This is required for all staff, of any age. You MUST have the clearances completed before you can 
be in contact with campers! For a full explanation of the process, visit the following website: http://
www.dhs.state.pa.us/findaform/childabusehistoryclearanceforms/
Please note that there is a total cost of $41.75 to complete all of these background checks.

Applying for the background checks is relatively easy, but requires work on your part. It also takes time; 
the FBI fingerprint results can take up to 6 weeks to be processed. These clearances are required by law, 
and are absolutely essential for your employment at LCCC. Please read the following instructions 
carefully.

PA Child Abuse History Clearance (CY113)
1. Visit the PA Child Welfare Portal: https://www.compass.state.pa.us/cwis/public/home
2. Click “Create a New Account” 
3. You will create a “Keystone ID” which is essentially your account name with the PA Child Welfare 

Portal. Fill out the answers to questions provided and create an account. You will be emailed a 
temporary password, which you can then use to log into your account. After logging in, you will be 
prompted to change your password from the temporary one provided for you.

4. Once you have logged on with your Keystone ID and changed your password, click “Access My 
Clearances.” This will give you a page that will give you a number of disclosures and some important 
information. Read it, and then click “Next” at the bottom of the page.

5. Click “Create Clearance Application” and click “Begin” at the bottom of the page.
6. Fill out the fields that follow. You will need to be able to list past addresses and household members 

since 1975. 
7. The cost of this Clearance is $8. It’s payable by Credit Card online.
8. When you complete the process, you should be able to access your results immediately. You can 

print a copy right away, or you can log on at any time using your Keystone ID to access them and 
print them later.

PA Criminal Record Checks
1. Visit the PA Access to Criminal History Page: https://epatch.state.pa.us/Home.jsp
2. Click “Submit a New Record Check.” NOT the Volunteer link.
3. Scroll to the bottom and click “Accept”
4. Select “Individual Request”
5. Fill out the required fields. Click “Next”
6. Click “Proceed”
7. Fill out the required fields. Click “Enter this request.” Then “Finished”
8. Enter payment information. The cost of this clearance is $8 and is payable only by credit card online. 
9. Verify your Credit Card information and click “Submit”
10. Your Record Check Requests will appear. Click on the Control Number in the left-most column. 
11. Click “Certification Form” to see the clearance. If you are not able to print your clearance 

immediately, write down the Control # listed at the top, as well as the date of the request. You 
will need this information to access the record later! Otherwise, you may need to pay the $8 
again to run this clearance.

http://www.dhs.state.pa.us/findaform/childabusehistoryclearanceforms/
http://www.dhs.state.pa.us/findaform/childabusehistoryclearanceforms/
https://www.compass.state.pa.us/cwis/public/home
https://epatch.state.pa.us/Home.jsp


PA FBI Fingerprinting
You can visit any of the PA Cogent fingerprinting sites to 
1. Visit the Cogent website: http://www.pa.cogentid.com/index_dpwNew.htm
2. Under the tab labeled “Registration” click “Register Online”
3. Fill out the required fields. Please note that you do not need to fill out the “Agency” fields.
4. Click Next.
5. Fill out your payment information and submit it.
6. Once you have completed your registration, print the information. You can also click “send email” to 

have the information sent to your provided email address. 
7. After registering, you will need to visit a Cogent Fingerprinting location to have your 

fingerprints scanned. You must take your registration ID with you, which is found on your 
registration confirmation. You have 90 days to do this before your registration will expire.

8. Visit this website in order to find the closest Fingerprinting location: https://www.pa.cogentid.com/
index_dpw.htm and click “Print Locations & Hours”

9. You will need to make certain that you take your Drivers License or another current, valid and 
unexpired photo id with you (this includes State issued IDs). If you do not have a Drivers License or 
State ID, a Passport is acceptable. Please check the “What to bring” section of the website for more 
information.

Non-PA Finger Printing
Please follow this process if you are unable to do your fingerprinting in PA.
Fingerprint cards are the only option for out-of-state applicants or optional for applicants who are unable 
to be printed electronically at a Livescan system within Pennsylvania. 
1. Here are the steps to take to complete the process: 
2. Find someone (local police jurisdiction or State Police) who is able to take ink-based fingerprints and 

place them on FBI fingerprint cards. If you need fingerprint cards, you can download them from the 
FBI’s website at http://www.fbi.gov/about-us/cjis/background-checks/standard-fingerprint-form-fd-258.  

3. Register on-line at www.pa.cogentid.com. Select the “Department of Human Services” and then 
select “register online.” Go through the online registration process.  Print out the last screen where it 
says you have completed registration. The fee can be paid online with a credit card or you can submit 
a money order (if using a money order make it payable to 3M Cogent). 

4. Mail in the completed cards, a copy of the registration receipt and a money order (if applicable) to PA 
DPW Card Receiver, 3M Cogent, 639 N Rosemead Blvd, Pasadena, CA 91107 (address for 3M 
Cogent will be provided once you finish registering online).    

5. Important Note - The FBI needs two separate sets of ink print cards submitted before they will do a 
name search.  So, if there are any issues with having difficulty obtaining clear prints (medical 
condition that doesn’t allow you to fully open your hands, worn fingerprints, etc.) you might be 
required to submit a second set of fingerprints. This isn’t always necessary, but if the first set isn’t 
clear and the FBI rejects them this will add a significant delay if you did not get two sets completed 
initially. Please be sure to get two done, send them both and the second set will be held to see if the 
FBI rejects the first set. 

6. Important Note – When you register on-line, you are going to enter your address. This address is 
used to not only assist in the search of a criminal record but is also used to mail the results letter. Be 
sure to enter an address where you can receive your results letter.        

7. Mail the completed fingerprint card (and money order if applicable) to:  
3M Cogent 
Attn: Fingerprint Card Scan PA DPW 
639 N Rosemead Blvd  
Pasadena, CA 91107

Please contact us if you have any questions about this process. You are ineligible to 
work with children if you do not have the required background checks. 

https://www.pa.cogentid.com/index_dpw.htm
https://www.pa.cogentid.com/index_dpw.htm
http://www.fbi.gov/about-us/cjis/background-checks/standard-fingerprint-form-fd-258
http://www.pa.cogentid.com/


REQUIREMENTS FOR EMPLOYER' S LIST OF HEALTH CARE PROVIDERS

1.                There must be at least 6 health care providers on the list, but there may be more than 6

listed.

2.                At least 3 of the health care providers on the list must be physicians.

3.                No more than 4 of the health care providers on the list may be coordinated care

organizations (CCOs).

4.                 The names, addresses, phone numbers and areas of medical specialties of all health care

providers must be included on the list.

5.                The health care providers on the list must be geographically accessible and must have

specialtyies that are appropriated based on the anticipatied work-related medical problems of the

employees.

6.                Your employer must specify on the list if any of the health care providers on the list are

employed, owned or controlled by your employer or its workers’ compensation insurance

company.

NOTE: Your employer's list of health care providers must meet all of the above requirements. If

the list does not meet all of these requirements, you do not have to choose a provider from the

list. Instead, you have the right to seek medical treatment with any health care provider of your

choice.

BUREAU OF WORKER’S COMPENSATION HELPLINE INFORMATION CENTER

1-800-482-2283 (long distance calls inside PA)

(717) 772-4447 (local and calls outside PA)



You may reach CorVel for assistance in locating a physician within our network by dialing 888-699-6665 or 

e-mail us at inquiry@corvel.com 

This panel is in effect during your worker's compensation policy period with your insurance payor. Report 

all work related injuries to your supervisor immediately.

Under the terms and conditions of the Pennsylvania WORKERS' COMPENSATION (Section 306 (f.1) (I) (I) 

of the (Medical Benefits) your employer has the right to select and authorize physicians to treat 

employees for a period of 90 days following the first visit. If during the 90-day period you visit other 

providers, your employer or your employer's insurance carrier may refuse to pay for such treatment.  The 

following physicians, who participate in CorVel Corporation Managed Care Network, have been selected to 

provide treatment for job related disability.

If you suffer a work-related injury, your insurance payor will pay for reasonable and necessary surgical 

and medical services, medication, supplies, orthopedic appliances and prosthesis including training in their 

use. 

After 90 days, you as the employee have the right to be treated by the medical provider of your choice 

provided you give notice of your intent to employ such provider and you provide in writing within 5 days 

of receiving service, notice that you exercised this right. The following page(s) are suggested providers 

participating in our managed care network. They offer quality care to you at affordable prices to your 

employer. If you decide to use a provider from this list; you would not be required to give notification as 

indicated above.

If you sustain a compensable accident while at work, your employer has arranged for the payment of 

your medical care with your insurance payor. It is your responsibility to immediately report the injury to 

your supervisor.

IN CASE OF INJURY

Ligoner Camp & Conference Center

188 Macartney Lane

Ligoner, PA 15658

NOTICE TO ALL EMPLOYEES

Prepared 2/1/2016



Pennsylvania Provider Panels

Instructions for Posting and Distribution

POSTING: Posting Notice and Panel of Physicians must be posted in a conspicuous area.

DISTRIBUTING PROVIDER PANELS:

To be completed immediately in order to start process of using the provider panels:

  •   All Associates must sign the Right and Duties and be provided with a copy of the panel.

  •   Associates signing of the Right and Duties must be witnessed and the witness (supervisor/HR) must sign at "Employer 

Representative"

  •   Signed Rights and Duties must be placed in Associate's personnel file

  •   If an Associate refuses to sign the Rights and Duties, the witness shall write "refused to sign" where the Associate 

should have signed and then sign as Employer Representative

To be completed at the Time of Injury:

  •   All Associates must sign the Right and Duties and be provided with a copy of the panel at the time an injury is 

reported
  •   Associates signing of the Right and Duties must be witnessed and the witness (supervisor/HR) must sign at "Employer 

Representative"

  •   Signed Rights and Duties must be placed in Associate' s personnel file

  •   If an Associate refuses to sign the Rights and Duties, tbe witness shall write "refused to sign" where the Associate 

should have signed and then sign as the Employer Representative

  •   If the nature of the Injury does not allow the Associate to sign the Right and Duties at the time of injury reporting, the 

Rights and Duties should be signed and panel provided within a reasonable amount of time after the injury.

To be completed for New Hire:

  •   All New Hires must sign the Rights and Duties and be provided with a copy of the panel

  •   Associates signing of the Right and Duties must be witnessed and the witness (supervisor/HR) must sign at "Employer 

Representative"

  •   If an Associate refuses to sign the Rights and Duties, the witness shall write "refused to sign" where the Associate 

should have signed and then sign as the witness

  •   Signed Right and Duties shall be placed in the Associate's personnel file



Name Address 1 City State Zip Phone

Occupational Medicine Workplace Health 132 Walnut Street, 2nd Floor Johnstown PA 15901 (814) 361-2307

Minor Emergency/Urgent Care Medexpress Urgent Care 3876 Route 30 Latrobe PA 15650 (724) 537-5064

Family Medicine Excela Health Chestnut Ridge 221 West Loyalhanna Street Ligonier PA 15658 (724) 238-6668

Arnold Roger Wigle, M.D. 911 Ligonier St, Ste 3 Latrobe PA 15650 (724) 537-4321

Daniel Vittone, MD 1010 Ligonier Street Latrobe PA 15650 (724) 539-1671

Neurology Louis Catalano, MD 433 Frye Farm Road Greensburg PA 15601 (724) 537-0885

Physical Therapy In-Sync Rehabilitation Services, Inc 3960 Route 30, Suite 104 Latrobe PA 15650 (724) 532-3422

Chiropractic Ewer Specific 298 Old Route 30 Greensburg PA 15601 (866) 773-2434

Specialty

188 Macartnery Lane

Ligonier, PA 15658

CorVel has made every effort to ensure the accuracy of this listing. However, changes may occur daily. We recommend that you confirm with the healthcare 

provider, prior to receiving services, that he/she is currently participating with CorVel or one of CorVel's affiliate networks.

Ligonier Camp and Conference Center

You may reach CorVel for assistance in locating a physician within our network by dialing 888-699-6665 or e-mail us at inquiry@corvel.com 

If the injury is a medical emergency, ensure that the injured employee is transported to the nearest emergency treatment facility.  If you need assistance 

making an appointment for medical treatment, you may call CorVel toll-free at 888-699-6665.  

Orthopedics

Ophthalmology

Prepared 2/1/2016


